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TO TRINH
PROPOSAL

V/v: Tha lao Héi dong quan tri
Re: Remuneration for the Board of Directors

Kinh gtri: Quy Cé dong Céng ty Cé phan Tap doan Dau tw Dia 6c No Va
To: Esteemed Shareholders of No Va Land Investment Group Corporation

Can cWw/Pursuant to:

- Luét Doanh nghiép s6 68/2014/QH13 dwoc Québc hoi théng qua ngay 26/11/2014;
The Law on Enterpr/ses No. 68/2014/QH13 issued by National Assembly dated November 26", 2014;
- Luét Ching khoén sé 70/2006/QH11 duoc Qubc héi thdng qua ngay 29/6/2006;
The Law on Securities No. 70/2006/QH11 issued by National Assembly dated Jun 29", 2006;
- Luéat Stra dbi, B sung mét sé diéu ciia Luat Chirng khoédn sb 62/2010/QH12 duoc Qudc héi théng qua |
ngay 24/11/2010; |
The Law Amending, Supplementing a number of articles of the Law on Securities No.62/2010/QH12 |
J issued by National Assembly dated November 24, 201 o |
L Diéulé cta Céng ty Cé phan Tap doan Déau tw Bja 6¢c No Va (“Céng Ty’). ‘
The Charter of No Va Land Investment Group Corporation (“The Company”).

Hoi ddng Quan tri (“HDQT") kinh trinh Dai hoi déng ¢ dong (“PHDCD”) théng qua thu lao cla HDQT da
thue hién ndm 2019 va dy kién ndm 2020 nhv sau:

The Board of Directors ("BOD”) would like to get the approval from the General Meeting of Shareholders
(“GMS”) 2020 for the BOD’s remuneration disbursed in 2019 and the proposed remuneration in 2020 as
follows:

1. Tha lao da chi tré nam 2019/The remuneration was disbursed in 2019: i

- Téng muc thu lao clia HDQT ndm 2019 da dwoc Dai hdi déng cb déng (“PHDCD”) |
théng qua: khéng qua 5.000.000.000 VND/na&m (Ndm ty déng trén mét nam),
The total remuneration of the BOD was approved by the General Meeting of
Shareholders (“GMS”): not exceed VND 5,000,000,000 per year ( Five billion dongs
per year),

- Thiu lao HPQT da chi trd: 2.446.818.182 VNI5 (Hai ty bén trdm bbén muoi séu trigu
tadm trdm muoi tdm nghin mét trdm tédm muoi hai déng).
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The remuneration of the BOD was disbursed: VND 2,446,818,182 (Two billion four

hundred forty six million eight hundred eighteen thousand and one hundred eighty

two dongs).

2. Mrc thu lao dw kién chi tra nim 2020/ The proposed remuneration in 2020:

Can ci ké hoach kinh doanh du kién ndm 2020, kinh trinh DHDCP théng qua mirc thu lao cho HDQT

nam 2020 nhv sau:
Pursuant to the business plan in 2020, the BOD would like to submit to the GMS for proposed

remuneration in 2020 as follows:

- Thu lao ctiia HPQT: khéng qua 5.000.000.000 VND/nd&m (Ndm ty déng trén mét ndm);
The remuneration of the BOD: not exceed VND 5,000,000,000 per year (Five billion dongs per
year);

- Trao quyén cho HDQT quyét dinh mirc thu lao cu thé cho cac thanh vién HDQT va thwe hién chi
tra thu lao cho cac thanh vién HDQT.
Authorize the BOD to decide the detail for each BOD members and proceed for remuneration
disbursement.

Kinh trinh BPHDCD xem xét va théng qua./.
Respectfully submitting to the GMS for consideration and approval./.

TM. HQI PONG QUAN TRI
CHU TICH HOI PONG QUAN TRI
t ON BEHALF OF THE BOARD OF DIECTORS

GYAAD \ OF THE BOARD
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